EMAIL

From: Rosemary Okafor <r.okafor@mail.example>

To: Imogen Hale <imogen.hale@brightwater-analytics.example>
Date: Monday 3 March 2025, 18:12

Subject: My position — without prejudice

Imogen,

| have now taken legal advice on the redundancy notice of 28 February
2025.

My advisers' view is that the selection of my role alone, six weeks after |
raised the Northgate churn and the way it was being reported to the
board and to the buyer, is not a genuine redundancy and that | have
claims for unfair dismissal and for detriment for making protected
disclosures.

| do not want a dispute. If the Company is prepared to agree a fair
settlement, which my advisers put at twelve months' salary plus my
2025 bonus and the value of my options, | will sign a settlement
agreement. If not, | will bring a claim in the Employment Tribunal after
ACAS early conciliation.

Please let me have the Company's response by 14 March 2025.

Rosemary
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